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Private & Confidential 


	NAME OF CANDIDATE:

	[image: image3.emf]CRIMINAL BACKGROUND DISCLOSURE
The nature of this post means that it is exempt from the Rehabilitation of Offenders Act 1974 and requires that all convictions (including spent convictions) have to be declared.
Disclosure of a criminal offence need not necessarily prevent you from employment. However, should you fail to disclose a criminal conviction prior to appointment; this could result in disciplinary action including dismissal. All offers of employment with the Academy are subject to a satisfactory enhanced check with Criminal Records Bureau records.

Car parking or speeding offences maybe disregarded.
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Have you ever been convicted of a criminal offence or subjected to a caution/ reprimand/ warning or bind over including any that would be regarded as “spent” under the Act in other circumstances?
Yes

No   




    If yes, please give details including dates and penalties:
	


Equal Opportunities Monitoring Form
This form will help our client to follow the recommendations of the Equal Opportunities Commission, the Commission for Racial Equality and the Disability Rights Commission that employers should monitor selection decisions to assess whether equality of opportunity is being achieved.  The information on the form will be treated as confidential and used for statistical purposes only.   The form will not be treated as part of your application.
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GENDER INFORMATION:
Female
Male

Please indicate in which publication you saw this position advertised:

	


ETHNIC ORIGIN INFORMATION   
These categories are not about nationality, place of birth or citizenship.  They relate to broad ethnic group categories as recommended by the CRE.  When you have read them all, please tick the box that most accurately describes you.


ASIAN
Indian origin
          Pakistani origin
            Bangladeshi origin    
Chinese origin


BLACK
Caribbean origin
African origin
Other black origin



Black British origin


WHITE
White British
Irish
Other white origin

Other ethnic origin (please describe)

	


DISABILITY INFORMATION   
Please fill in this section whether or not you consider yourself to have a disability.


Do you have a disability?

Yes
No

Multiple disabilities

Hearing (e.g. deaf, hard or hearing)

Visual (e.g. partially sighted or blind)


Speech (e.g. communicates without speech, speech impairment)

Mobility (e.g. severe back problems, use of wheelchair)   

Manual dexterity    

Respiratory/heart (e.g. emphysema)  


Learning difficulty (e.g. dyslexia, Down’s syndrome)   

Mental illness (e.g. depression, severe stress)  

Other (e.g. epilepsy, diabetes).  Please describe:  

	


FAMILY OR CLOSE RELATIONSHIPS TO EXISTING EMPLOYER OR GOVERNOR

	You are required to declare any family or close relationship to any existing employee or member of the Board of Trustees or Board of Governors in the box below:




DECLARATION

	The information contained in this form is true and accurate. If after appointment, the application is found to be misleading or inaccurate, I understand that this may lead to disciplinary action and could result in dismissal. I consent to the use of this personal data being used for recruitment and selection purposes. 



	Signed:
	Date:
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